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AMENDMENT NUMBER 1 TO
SPORTSMED PT LLC 401(K) PROFIT SHARING PLAN

SUMMARY PLAN DESCRIPTION
MATERIAL MODIFICATIONS

|
INTRODUCTION

This is a Summary of Material Modifications regarding the SportsMed PT LLC 401(k) Profit Sharing Plan ("Plan"). Unless stated
otherwise, the modifications described in this summary are effective as of January 1, 2025. This is merely a summary of the most important
changes to the Plan and information contained in the Summary Plan Description ("SPD") previously provided to you. It supplements and
amends that SPD so you should retain a copy of this document with your copy of the SPD. If you have any questions, contact the
Administrator. If there is any discrepancy between the terms of the Plan, as modified, and this Summary of Material Modifications, the
provisions of the Plan will control.

I
SUMMARY OF CHANGES

1. Excluded Employees - Employer Matching Contributions

If you are a member of a class of employees identified below, you are an Excluded Employee and you are not entitled to participate in
the Plan for purposes of matching contributions. The Excluded Employees are:

e union employees whose employment is governed by a collective bargaining agreement under which retirement benefits were
the subject of good faith bargaining, unless the collective bargaining agreement requires the employee to be included within the
Plan

e  certain nonresident aliens who have no earned income from sources within the United States

e  highly compensated employees (generally more than 5% owners and certain family members (regardless of how much they
earn), or individuals receiving wages in excess of certain amounts established by law)

4. Excluded Employees - Employer Profit Sharing Contributions

If you are a member of a class of employees identified below, you are an Excluded Employee and you are not entitled to participate in
the Plan for purposes of profit sharing contributions. The Excluded Employees are:

e union employees whose employment is governed by a collective bargaining agreement under which retirement benefits were
the subject of good faith bargaining, unless the collective bargaining agreement requires the employee to be included within the
Plan

e  certain nonresident aliens who have no earned income from sources within the United States

e cffective January 1, 2026, highly compensated employees (generally more than 5% owners and certain family members
(regardless of how much they earn), or individuals receiving wages in excess of certain amounts established by law)

5. Employer Matching Contributions
Your Employer may make a discretionary matching contribution equal to a percentage of your salary deferrals. Each year, your
Employer will determine the amount of the Discretionary Match percentage and the Employer is required to provide a separate notice
no later than 60 days after the last match payment is made for the Plan Year.

6. Employer Matching Contribution Allocation Conditions

In order to share in the matching contribution, you must satisty the following conditions:

e Ifyou are employed on the last day of the Plan Year, you will share if you completed a Year of Service during the Plan
Year.

e Ifyou terminate employment (not employed on the last day of the Plan Year), you will not share regardless of the amount of
service you completed during the Plan Year.
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7. Employer Profit Sharing Contribution Allocation Conditions

Effective January 1, 2026, in order to share in the profit sharing contribution for a Plan Year, you must satisfy the following
conditions:

e Ifyou are employed on the last day of the Plan Year, you will share if you completed a Year of Service during the Plan
Year.

e Ifyou terminate employment (not employed on the last day of the Plan Year), you will not share regardless of the amount of
service you completed during the Plan Year.

8. Vesting of Employer Matching Contributions

Your "vested percentage” in your account attributable to matching contributions is determined under the following schedule. You will
always, however, be 100% vested if you are employed on or after your Normal Retirement Age.

Vesting Schedule
Matching Contributions

Years of Service Percentage
Less than 2 0%

2 20%

3 40%

4 60%

5 80%

6 100%
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